
Industrial and Organizational Psychology Assistant Professor Position 
Department of Psychology, Colorado State University 

Fort Collins, CO 
 

Job Description and Qualifications 
The Department of Psychology at Colorado State University (CSU) invites applications for a 
tenure-track position in the Department of Psychology. This position is at the rank of Assistant 
Professor in Industrial and Organizational Psychology (IO) beginning in August 2019. The 
successful candidate is expected to demonstrate excellence in both teaching and research.  
Candidates should be able to teach undergraduate and graduate level coursework in industrial 
and/or organizational psychology, and specialty courses related to their area of research interest. 
Candidates will be expected to teach and mentor in the undergraduate IO concentration and 
graduate IO programs at CSU. 
 
Priority will be given to candidates with research expertise in data science and industrial and 
organizational (IO) psychology. Data Science is considered a multidisciplinary/interdisciplinary 
field that connects business, statistics, computer science and/or software programming, 
behavioral sciences, and communication. Although the specific research focus is open, a primary 
research program that uses modern “Big Data” methods for data collection and analysis (e.g., 
machine learning, data mining, predictive modeling, statistical modeling, learning analytics) with 
naturally occurring data sets applied to IO is highly desirable. This can include, but is not limited 
to, use of methods such as application programming interfaces, web scraping, and large-scale 
digital archives for data collection; analytic approaches such as Natural Language Processing, 
recursive partitioning methods, and latent class analysis for data reduction; and machine-
learning-based or Bayesian approaches to predict and model human behavior.  
 
Expected Appointment Date 
August 16, 2019 

Required and Preferred Qualifications 
Required Qualifications: The successful candidate must have a Ph.D., or anticipated Ph.D. 
completion by 07/30/2019 in Psychology or a related discipline. Individuals with an equivalent 
degree in a closely related area to Psychology, IO, and/or Data Science will be considered with 
evidence of IO related research and ability to teach graduate and undergraduate courses in 
psychology.  
Preferred qualifications: Priority may be given to candidates with one or more of the following 
preferred qualifications: (1) An active research program related to Data Science and/or IO. Our 
emphasis is on a data scientist with an IO background, to teach, mentor students, and conduct 
research that is relevant to IO psychology. Candidates with a clear and consistent record of 
publication in Data Science relevant to IO psychology will be preferred over candidates whose 
publication records are primarily outside of Data Science and/or IO, but who have a few data 
science-related or IO publications. The ideal candidate will be able to (2) collaborate with and 
develop partnerships across campus with colleagues in other data science-related fields, such as 
computer science, engineering, management, learning sciences (e.g., learning analytics), and 
mathematics; (3) have experience in undergraduate and/or graduate instruction and mentoring; 
(4) demonstrate an ongoing commitment to and the capability of obtaining external research 
funding; and (5) consistent with CSU and Department values, show a continuous commitment to 



diversity, inclusion, and social justice (see special instructions). Although the area of specific 
research interest within data science and IO is open, successful candidates will be expected to be 
able to (6) teach core curricular classes within the Department of Psychology, including 
Industrial and/or Organizational psychology and Data Science. An ideal candidate will have the 
ability to (7) teach advanced quantitative methods and/or methods in Data Science for 
psychology graduate students, (8) teach graduate and undergraduate courses in industrial 
psychology, and (9) teach psychological measurement, methods, and advanced statistical 
analyses such as SEM and longitudinal analyses. 
 
Department of Psychology 
The Department of Psychology resides in CSU’s College of Natural Sciences, along with seven 
other departments: Biochemistry and Molecular Biology, Biology, Chemistry, Computer 
Science, Mathematics, Physics, and Statistics. The Psychology Department serves approximately 
1000 undergraduate majors and 100 graduate students, with roughly 30 full-time faculty 
members distributed across five doctoral programs: (1) Applied Social and Health Psychology, 
(2) Cognitive Neuroscience, (3) Cognitive Psychology, (4) Counseling Psychology, and (5) 
Industrial and Organizational Psychology. The Department houses several service centers 
including the Psychological Services Center, supporting graduate training objectives in 
counseling psychology while serving the CSU population’s mental health needs; the Center for 
Meaning and Purpose, which focuses on acquiring, creating, and disseminating knowledge about 
enabling meaning, well-being, and positive health; and the Aging Clinic of the Rockies, which 
focuses on research, clinical services, and outreach for older adults in the community. The 
Department boasts two research centers: the Tri-Ethnic Center, which conducts research on 
social problems that affects rural and ethnic populations, and the Colorado Injury Control 
Research Center, which conducts research and provides service and education on injury 
prevention. 

The Department is primarily located in the Behavioral Sciences Building (BSB), a LEED Gold 
Certified building completed in 2010. The BSB includes modern office space for all full-time 
faculty and graduate students, meeting and seminar rooms, state-of-the-art classrooms, and 
numerous lounge and study areas. In total, the Department controls over 100,000 square feet of 
research, teaching, and office space. More information on the Department can be obtained at: 
http://psychology.colostate.edu 

 
Industrial and Organizational Psychology at CSU 
The successful candidate will have a full-time appointment in the Department of Psychology and 
will contribute to the undergraduate and graduate programs in IO Psychology. The IO 
psychology program at CSU offers an undergraduate concentration in IO, an online Master’s of 
Applied IO program that is separate from the doctoral program, and a doctoral program. For 
more information on the IO doctoral program, please visit: http://psychology.colostate.edu/io  
For more information on the online master’s program visit:  
http://www.online.colostate.edu/degrees/io-psychology/  
 
How to Apply 
To ensure full consideration, complete applications must be received by 11:59PM (Mountain 
Time) on November 2, 2018, but applications will be accepted until the position is filled. Apply 



on-line at http://jobs.colostate.edu/postings/60567. Please note that a complete application 
consists of a cover letter, curriculum vitae, relevant preprints/reprints of publications, research 
statement, teaching statement and evidence of teaching effectiveness, and three letters of 
reference. Referees will be sent an email requesting a letter of reference immediately upon 
submission of your application. Please inform your referees that letters should be submitted by 
November 9, 2018 to ensure full consideration. Special instructions: Under “other” please 
upload a personal statement on your contribution and commitment to diversity and inclusion, 
which will help us identify candidates who have the professional skills, experience, and/or 
willingness to engage in activities that advance our campus diversity and equity goals. 
Contributions can take a variety of forms including interest in or efforts to advance equitable 
access to education and research, or public service that addresses the needs of a diverse 
population. Application materials of semifinalist candidates, including letters of reference, will 
be made available for review by the entire faculty of the Department of Psychology. Information 
about jobs in the Department of Psychology at Colorado State University can be obtained at 
http://psychology.colostate.edu/jobs-in-psychology-at-CSU/ 

Colorado State University is committed to providing an environment that is free from 
discrimination and harassment based on race, age, creed, color, religion, national origin or 
ancestry, sex, gender, disability, veteran status, genetic information, sexual orientation, gender 
identity or expression, or pregnancy and will not discharge or in any other manner discriminate 
against employees or applicants because they have inquired about, discussed, or disclosed their 
own pay or the pay of another employee or applicant. Colorado State University is an equal 
opportunity/equal access/affirmative action employer fully committed to achieving a diverse 
workforce and complies with all Federal and Colorado State laws, regulations, and executive 
orders regarding non-discrimination and affirmative action. The Office of Equal Opportunity is 
located in 101 Student Services.  

Colorado State University (CSU) strives to provide a safe study, work, and living environment 
for its faculty, staff, volunteers and students. To support this environment and comply with 
applicable laws and regulations, CSU conducts background checks. The type of background 
check conducted varies by position and can include, but is not limited to, criminal (felony and 
misdemeanor) history, sex offender registry, motor vehicle history, financial history, and/or 
education verification. Background checks will be conducted when required by law or contract 
and when, in the discretion of the university, it is reasonable and prudent to do so. 
 

 


